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MODELS OF EXCELLENCE

The PennMoves Team is being honored for devising a
plan for distributing valuable but discarded student items to
local organizations and individuals in need. Last year, this
complex but highly effective plan resulted in the redistribution
of more than 70,000 pounds of furniture, appliances, and
PennMoves Team other items that would previously have been discarded as

Left fo Right trash. The team's efforts not only enhance Penn's reputation
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3LE MENTION

The Healthy Behaviors Camp Team is being recognized

for their work in addressing the lack of information about
healthy sexual behavior and the increased incidence of
sexually transmitted diseases among Penn students. The team
designed innovative, low-cost, contemporary learning sessions
Healthy Behaviors Camp Team (i.e., “camps”) to educate our students, as well as the staff and

Left fo Right faculty who work with them. These highly successful camps
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have improved our students’ health by providing them with

actions when it comes to sexual behavior.
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BLE MENTION

The Human Subjects ERA Team is being recognized for
creating a flexible, cost-effective, and time-saving system
for electronically managing the records required for Penn's
more than 5,000 active human subject protocols. The team
was able to transform this complex, multi-faceted and ever-
Human Subjects ERA Team changing record-keeping process into an efficient system. It

Left fo Right supports sustainability goals by eliminating large quantities
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of paper and storage space. The design saves significant
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